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COVID Topics
 Construction Workforce by Age, Sex, Race, and Ethnicity

 COVID-19 Hospitalizations by Age, Sex, Race, and Ethnicity

 Recent MMWR Articles
– COVID-19 Prevalence Survey (Indiana)
– COVID-19 Symptom Duration and Risk Factors for Delayed Return to 

Usual Health (Multi-state)



Employed Persons by Age – 2019

https://www.bls.gov/cps/cpsaat18b.htm
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Employed Persons by Sex, Race, and Ethnicity – 2019

https://www.bls.gov/cps/cpsaat18.htm
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https://www.cdc.gov/coronavirus/2019-ncov/need-extra-precautions/older-adults.html

https://www.cdc.gov/coronavirus/2019-ncov/need-extra-precautions/older-adults.html


https://www.cdc.gov/coronavirus/2019-ncov/covid-data/pdf/covidview-07-24-2020.pdf

https://www.cdc.gov/coronavirus/2019-ncov/covid-data/pdf/covidview-07-24-2020.pdf


https://www.cdc.gov/mmwr/volumes/69/wr/mm6929e1.htm?s_cid=mm6929e1_w

https://www.cdc.gov/mmwr/volumes/69/wr/mm6929e1.htm?s_cid=mm6929e1_w


https://www.cdc.gov/mmwr/volumes/69/wr/mm6930e1.htm?s_cid=mm6930e1_w

https://www.cdc.gov/mmwr/volumes/69/wr/mm6930e1.htm?s_cid=mm6930e1_w


For More Information 
 CPWR COVID-19 Clearinghouse http://covid.elcosh.org/

 CDC COVID-19 Construction: https://www.cdc.gov/coronavirus/2019-ncov/community/organizations/construction-
workers.html

 CDC COVID-19 Resuming Business Toolkit:  https://www.cdc.gov/coronavirus/2019-
ncov/downloads/community/Resuming-Business-Toolkit.pdf

 CDC Interim Guidance for Businesses and Employers to Plan and Respond to Coronavirus Disease 2019 website: 
www.cdc.gov/coronavirus/2019-ncov/community/guidance-business-response.html

 CDC Prepare your Small Business and Workers for the Effects of COVID-19 website: www.cdc.gov/coronavirus/2019-
ncov/community/guidance-small-business.html

 NIOSH Directory of Construction Resources: https://www.cdc.gov/niosh/construction/default.html

 OSHA COVID-19 Construction: https://www.osha.gov/SLTC/covid-19/construction.html

 CDCINFO: 1-800-CDC-INFO (1-800-232-4636) | TTY: 1-888-232-6348 | website: www.cdc.gov/info

http://covid.elcosh.org/
https://www.cdc.gov/coronavirus/2019-ncov/downloads/community/Resuming-Business-Toolkit.pdf
http://www.cdc.gov/coronavirus/2019-ncov/community/guidance-business-response.html
http://www.cdc.gov/coronavirus/2019-ncov/community/guidance-small-business.html
https://www.cdc.gov/niosh/construction/default.html
http://www.cdc.gov/info


Promoting Occupational Health Equity
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Work and Health Inequities

• Complex relationship between work and health 
– Broader than traditional OSH 

• Social inequities 
– Work contributes to inequitable distribution of heath outcomes
– Overrepresentation of minority, low-wage workers 

• Essential jobs
• Unemployment



• How we organize society, industries, organizations and jobs 
impacts the distribution of positive and negative work-related 
health outcomes

• Occupational Health Equity program (OHE)  works to identify 
and eliminate avoidable differences in workplace disease 
incidence, mental illness, or morbidity and mortality that are 
closely linked with social, economic, and/or environmental
disadvantage.

Occupational Health Equity



• Gender
– Move to non-traditional occupations

• Age
– Working later in life

• Ethnic/Racial
– By 2042, there will be no ethnic/racial majority group in the United States

• 30% construction workforce is Latino

• Immigration
– In 2050 immigrants will represent 23% of working age adults

Diversifying Workforce



Accounting for Differences

• Different perspectives
– Knowledge

• Different materials, different regulations (N95 vs bandana)
– Culture

• Workers
– What they bring with them – what is risky?

• Institutions
– “How we do thing here” – Open door policy

– Structures
• Access to resources – Govt benefits

• Don’t Assume a Common Understanding



Developing Inclusive Organizations

• Three key areas
– Personnel

• Bi-lingual/bi-cultural infrastructure
• At what levels?

– Practices
• Workers and institutions must adapt

– Tailoring trainings
– Actively include

– Partnerships
• ‘hard to reach’ vs. hardly reached
• Plug into existing infrastructure



Moving Forward

• Address immediate needs while developing institutional capacity
– Reactive and proactive

• Identify and adapt to existing partner program
– Limit burden, increase ROI
– Institutionalization = sustainability

• Build and maintain relationships
– Include partners in planning and funding

• Resources 
– NIOSH Occupational Health Equity Website
– CDC Health Equity Website

https://www.cdc.gov/niosh/programs/ohe/default.html
https://www.cdc.gov/coronavirus/2019-ncov/community/health-equity/index.html


Thank You

Michael Flynn
Coordinator, 

NIOSH Occupational Health Equity Program
mflynn@cdc.gov



Strategies to control 
COVID transmission 

among minorities

Ann Marie Dale 



Department of Medicine
Division of General Medical Sciences

Minority workers
• Prefer to congregate together 

• reason why so many are employed in the same trade, 
same employer, same location

• often work, travel and even live in close proximity
• racial and ethnic culture is social and supports each 

other (ie  childcare/eldercare)
• Many individuals struggling with mental health issues-

working together provides support and resilience in 
difficult times

• Higher prevalence of COVID cases among some minorities
• higher rate of comorbidities
• cases higher in zip codes with lower incomes 
• live in close proximity within neighborhoods 



Department of Medicine
Division of General Medical Sciences

Leverage  on their culture to support the 
health of minorities in the trades

• Keep workers in groups or “families” (live, travel, work 
together). 
• Minimize group size

• if one becomes a case, all may need to quarantine
• Let workers choose their “group” to aid work/travel 

logistics
• Provide education/training on best practices 

• Educate about social distancing, importance of face 
coverings and hand washing/sanitizing 

• Provide training and worksite signage in employee’s 
native language



Department of Medicine
Division of General Medical Sciences

Leverage  on their culture
• Seek a group/family representative to encourage healthy 

behaviors both at work and outside of work
• Get input from workers on best practices/ideas to change 

work activities to reduce risk 
• Face covering compliance is particularly challenging. 

• One contractor who has a large group of Hispanic 
employees had his own kids make masks for the 
workers to show his concern. 

• Some workers were more willing to wear neck gators 
that cover mouth and nose 

• Ask if one of the workers has a family/friend among 
them who has skills to make masks to provide for the 
group (to get group buy-in).

• Manage heat stress through hydration/breaks from heat



Department of Medicine
Division of General Medical Sciences

Strategies and best practices for all workers

• Good policies and practices will benefit minority workers
• Provide more tools to eliminate sharing (fewer in person 

contacts and need to clean)
• Use mechanical means to transport loads particularly 

for heavy loads requiring two or more workers to 
lift/carry

• Use practices that allow one worker to perform the task 
rather than two.

• Recommend all employees consider their individual needs 
and risks and act accordingly. Help workers understand 
risks of exposure to COVID from others at work, in the 
community, and at home



Addressing COVID-19’s Health Disparities

Carl Heinlein, ARM, CSP, CRIS
Sr. Safety Consultant, American Contractors Insurance Group



https://www.agcwa.com/wp-
content/uploads/2020/06/Minority
MntlHlth-poster-8.5x11-FNL.pdf

https://www.agcwa.com/wp-content/uploads/2020/06/MinorityMntlHlth-poster-8.5x11-FNL.pdf


https://www.agcwa.com/
hr-and-jobsite-tools/

https://www.agcwa.com/hr-and-jobsite-tools/
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