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Housekeeping

« Today’s webinar will be recorded and automatically shared via
follow-up email.

* The recording and slides will also be posted on
cpwr.com/webinars.

o Attendees are automatically muted! Please submit panelist
guestions via the Q&A box.

e Spanish audio Is available via simultaneous interpretation
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Simultaneous Interpretation

WINDOWS / MAC / BROWSER
1. In your meeting/webinar controls, click Interpretation @

2. Click the language that you would like to hear.
3. (Optional) To hear the interpreted language only, click Mute Original Audio.

Notes:
¢ You must join the meeting audio through your computer audio/VolP. You cannot listen to language interpretation if you use

the dial-in or call me phone audio features.

ANDROID /10S (MOBILE APP)

1. In your meeting controls, tap the ellipses « +».

2. Tap Language Interpretation.

3. Tap the language you want to hear.

4. (Optional) Tap the toggle to Mute Original Audio.
5. Click Done.

Notes:
* You cannot listen to language interpretation if you use the dial-in or call me phone audio features. CPWR [@
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Presentation Objectives

Provide updated
construction industry
employment trends.

- B\
Showcase our new
Interactive
Dashboards with
Dynamic Key Findings
N Y,
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General Employment Trends
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Changes in the Workforce

e Since 2011, there has been considerable change in the employment trends within
construction.
 Most notably among aging, women, non-White and Hispanic workers.

« Match similar trends in overall U.S. workforce.
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Race

e From 2011 to 2023,

* White workers: -4.8% m
* 91.9% to 87.5% nem
* Non-White workers: —
+54.6%
e 8.1% t0 12.5% 5 60%
 Black: +62% E roo
« Asian: +51.8% )
e Hawaiian/Pacific -
Islander: +323.2% o O O
e American -
Indian/Aleut/Eskimo:
+90.4%
Source: CPWR-The Center for Construction Research and Training. [2024]. Demographics of Construction CPWR [@®

Workers [dashboard]. e eimioiowminos



https://www.cpwr.com/research/data-center/the-construction-chart-book/interactive-7th/employment-income/

 From 2011 to 2023,
e 65 years or older: +72.4%
¢ 3.1% to 5.4%
e 55 years or older: +26.0%
¢ 16.9% to 21.3%
e 25 t0 34 years: -10.2%
e 25% t0 22.4%

W 16-24
W 25-34
35-44

Y ofworkers

W 4554
B 5564
W 65+
Q{
_th"'—'—-—-.__ L —
e ————
//J e SRS .
i _f
2011 2012 2013 2014 2015 2016 2017 2018 2019 2020 2021 2022 2023

Source: CPWR-The Center for Construction Research and Training. [2024]. Demographics of Construction

Workers [dashboard].
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https://www.cpwr.com/research/data-center/the-construction-chart-book/interactive-7th/employment-income/

e From 2011 to 2023,
 Women workers:+18.2%
* 9.2% to 10.8%
 Men workers: -1.8%
* 90.8% to 89.2%

B Vzle
B Female

Y ofworkers

o]
=]
o

Source: CPWR-The Center for Construction Research and Training. [2024]. Demographics of Construction

Workers [dashboard].

CPWR [@®
THE CENTER FOR CONSTRUCTION

RESEARCH AND TRAINING


https://www.cpwr.com/research/data-center/the-construction-chart-book/interactive-7th/employment-income/

Ethnicity

e From 2011 to 2023,

* Hispanics: +39.7% W vispanic
* 24.3% to 34% T
 Non-Hispanics: -12.8% [ ———
e 75.7% to 66.0% e
;% 40%

Source: CPWR-The Center for Construction Research and Training. [2024]. Demographics of Construction CPWR [@®
Workers [dashboard].



https://www.cpwr.com/research/data-center/the-construction-chart-book/interactive-7th/employment-income/

Hispanic Employment Trends
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Hispanic Employment and Demographics

CPWR [. Hispanic Construction Employment

RESEARCH AND TRAINING Time poréad Year
o 2 Al

Hispanic Employment by State

5 states with the

On average annually from 2020 to 2022,
highest percent of Hispanic construction workers were:

1.Mew Mexico with 64.4% of workers

2.Texas with 60.8% of workers

3.Califorma with 57.0% of workers

evada with 49.3% of workers % Hispanic

1.0%

S.Arizona with 47,1% of workers N

Hispanic Employment by Year

10M

On average annually from 2020 to 2022, there were 3.3M

(30.2%) Hispanic workers in construction Ethnicity H
+
M Hispanic H

W non-Hispanic s SM
"

oM

2020 2021 2022

Detailed Hispanic Ethnicity

On average annually from 2020 te 2022, 2.1M workers

{63.0% of Hispanic workers) in construction were Detailed ethnicity
ethnically Mexican B Mexican
Puerts Rican
B Cuban
B Other

Selected Occupations by Hispanic Ethnicity

Crywall
Roufer
Painter
Laborer
{ispanic. Carpenter
Plumber

Fareman

Electrician

mber Construction Manager
Manager

From 2020 to 20X
highest percent of Hispanic workers was drywall, s
87.9% (n=B85.3K) of workers bain

22, the selected accupation with the

th

rison, the occupation with the highast ny
anic workers was laborer, with B23.5K workers
(48.5% Hispanic).

0K 500K 1,000K 1,500K
# of workers

Please see the sections below the dashboard for information on the data, definitions, chart notes,

recommended citation, and a downloadable data file. Questions or concerns: Last Updated: 07/22/2024

CPWR [. Demographics of Hispanic Workers

RESEARCH AND TRAIKING Year
al B Hispanic W Non-Hispanic
Age by Ethnicity
Age distribution
Cn average annually from 2020 to 2022, Hispanic 0% e
workers were younger than their non-Hispanic
counterparts. £
_E 20%
B
£ 10%
= 35.6% of Hispanic workers were between 16 and
34 years old % ~
16-21 22-34 35-44 45-54 55-64 65+
Average age of workers
» 29,9% of non-Hispanic workers were between 16 e
and 34 years old ;
a4
7
» This s further supported by Hispanic workers g a2
=
having a lower average age at 39.7 years old on s
average a8 40
<
38
= Non-Hispanic workers were 43.8 years old on
average &
2020 2021 2022
Sex by Ethnicity
During this time period:
Ethnicity & Sex
W Hispanic, Female

» 12.7% of non-Hispanic workers were female 2
B Hispanic, Male

B Mon-Hispanic, Female
MNon-Hispanic. Male
» Hispanic workers had a smaller proportion of
armale workers at 7.5%

Educational Attainment by Ethnicity

From 2020 to 2022, Hispanic construction workers had lower Under Graded-12, GEDor Some  Bachelor’s
rates of educational attainment {(education received) than Grade3 nodiploma alternative college  and above
non-Hispanic construction warkers A0%

= 41.4% of Hispanic

kers had not received a high school w 30%
diploma or equivalent z
!;’ 20%
]
« Comparatively, .0% of non-Hispanic workers had not & 108
received a high school diploma or equiv
%

Please see the sections below the dashboard for information on the data, definitions, chart notes,
recommended citation, and a downloadable data file, Questions or concerns:

Last Updated: 07/22/2024

Source: CPWR-The Center for
Construction Research and
Training. [2025]. Hispanic
Employment and
Demographics [dashboard].
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https://cpwr.com/research/data-center/the-construction-chart-book/interactive-7th/employment-income/

Employment Project
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Employment Projections

CPWR

RESEARCH AND ¥

[ Employment Projections

e Construction workers are
rapidly changing across
trades, states, and
demographics.

* Projections allow us to .
predict these changes to — |

etter adapt and
ore pare . o "Prwm'mmmmm

f— \

Long-term Projections by State

Bailermakars
Separations

Bollermakers are projected to decrease by -0,9% from 2022-2032:

« 01K jobs lost on average annually e Grawth

= 11K separations on average annually 00K 02K 04K DEK 0B

® of annual jobs/separations

Job Openings, Separations, and Hires, January 2001-June 2024

Maonthiy from January 2001 to June 2024, on average there ware: ook

®287.2K ires

@ 381.1K separations 400K

X
L
Since 2011, with the exception of 2020, average monthly hires have = 300K4
3
outpaced o wons, indicating consistant growth throughout the £
past recassion period . |
o F00K
g
=

1004

ngs
B Separations

Source: CPWR—-The Center for Construction Research and DXL
T . . 2004 2009 2014 2019 2024 ( l ‘,‘f [{ [.
Training. [2025].Employment Projections [dashboard].

RESEARCH AND TRAINING

Please see the sections below the dashixoard for information on the data, definitions, chart notes,

Last Updated: 10/25/2024
recommended citation, and a downloadable data file. Questions or concerns pdat &



https://cpwr.com/research/data-center/the-construction-chart-book/interactive-7th/employment-income/

Employment Projections

Long-term Projections by State

Projection period
| 2022-2032 - |

The states with the fastest projected rate of growth from 2022-2032 are:

e Utah: +31.5% change in employment

e [daho: +24.5% change in employment

e Montana: +21.6% change in employment

Conversely, the states with the slowest projected rate of growth from
2022-2032 are:

e West Virginia: +2.2% change in employment

Projected change

e Michigan: +0.6% change in employment - - - a6 [ -1 5
» Maine: -2.6% change in employment & Moyt © 05M i ————

Source: CPWR-The Center for Construction Research and Training. [2025].Employment Projections [dashboard]. e orcossmvenos
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https://cpwr.com/research/data-center/the-construction-chart-book/interactive-7th/employment-income/

Employment Projections

Projections by Occupation, 2023-2033

Occupation A

|Cu:un5tru:i|:|r laborers A |

Separations

Construction laborers are projected to increase by 8.2% from
2022-2032:

» 115.4K jobs gained on average annually Job Growth

« 121.6K separations on average annually 0.0K 20.0K 400K 60.0K 80.0K 100.0K 120.0K

# of annual jobs/separations

. . . CPWR [@®
Source: CPWR-The Center for Construction Research and Training. [2025].Employment Projections [dashboard]. e orcossmvenos
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https://cpwr.com/research/data-center/the-construction-chart-book/interactive-7th/employment-income/

Employment Projections

Construction of Buildings (NAICS 236)

Heavy and Civil Enginesring (NAICS 237)

Specialty Trade Contractors (NAICS 238)

0.0% 2.0%

4.0%

6.0%

Utility System Construction (NAICS 2371)

Land Subdivision (MAICS 2372)

Highway, Street, and Bridge Construction
(NAICS 2373)

Other Heawvy and Civil Engineering
Construction (NAICS 2379)

4.0% 6.0%

0.0% 2.0%

9% change in employment

Source: CPWR-The Center for Construction Research and Training. [2025].Employment Projections [dashboard].
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https://cpwr.com/research/data-center/the-construction-chart-book/interactive-7th/employment-income/

Employment Projections

About the Data v
Definitions and Chart Notes ~
Definitions

* Detailed subsector — 4-1o-5-digit NAICS codes within construction (under NAICS 23).
* Major subsector — 3-digit NAICS codes within construction (under NAICS 23).

* QOpenings — The sum of net occupational employment change and occupational separations. Workers who change jobs within an occupation do not

generate openings since there is no net change in openings from this movement.

*+ Separations — the sum of labor force exits and occupational transfers.

o Labor force exits — workers who are leaving an occupation or exiting the labor force entirely

o QOccupational transfers — workers who transfer to a different occupation. These represent permanent separations, not temporary movements where a

worker is expected to return to the same occupation in the future.
Chart Notes

Map and Bar Chart by Occupation: Data shown is for construction and extraction occupations and is not specific to the construction industry. Common
construction trades are shown, but extraction workers may be included.

Recommended Citation and Data File W

CPWR [@

Source: CPWR-The Center for Construction Research and Training. [2025].Employment Projections [dashboard]. e orcossmvenos
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https://cpwr.com/research/data-center/the-construction-chart-book/interactive-7th/employment-income/

Wrap-Up/Next Steps
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Construction Chart Book

« 7t edition dashboards being added over the next few months
CPWR [@ e ———

THE CENTER FOR CONSTRUCTION
RESEARCH AND TRAINING

Search

 PDF coming this summer

RESEARCH TRAINING SERVICE NEWS & EVENTS ABOUT CPWR

CONSTRUCTION CHART BOOK

Home » Research » Data Center » Construction Chart Book » Interactive Chart Book

Interactive Chart Book INTERACTIVE CHART BOOK

The Interactive Chart Book is the latest format of The Construction Chart Book- The U.S. Construction Industry and Its Chart Book Homepage

Workers. This new format provides the ability for data to be updated as available, as well as for dynamic key findings to be

presented that update with included filters. Interactive Chart Book
Industry and Business +

Industry, Business, and
Owner

Information on construction
establishments, construction
spending, and business owners.

Benefits

Information on employment trends,
retirement plans, Hispanic workers,
and Women in Consiruction.

Injuries, Illnesses, and
Other Health Topics
Information on fatal and nonfatal

injuries, mental health, and causes
of death.

Hazards and Exposures
Information on exposures, such as
hazardous environments, lead, and
nanomaterials.

Other Topics

Information on OSHA Inspections,
Hours Worked, and other topics not
covered elsewhere.

Link: CPWR-The Center for Construction Research and Training. [n.d.].Interactive Chart Book.
https://www.cpwr.com/research/data-center/the-construction-chart-book/interactive-7th/

Employment and Income +

Injuries and Ilinesses +
Hazards and Exposures +
Other Topics +

CPWR [@®
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https://www.cpwr.com/research/data-center/the-construction-chart-book/interactive-7th/

CPWR Data Center Resources

« 7™ edition Employment, Income, and Benefits Dashboards
Employment, Income, and Benefits

The Employment and Income Interactive Chart Book section presents data related to employment trends, income/wages,
and benefits. Additional dashboards will be published over the next few months covering additional related topics.

Employment Trends Demographic and Characteristic Trends
« Demographics of Construction Workers = Hispanic Employment and Demographics

« Employment Projections « Immigrant Hispanic Workers

« Employment Trends « Immigrant Workers

« Self-employed Workers
« Temporary Workers
= Women in Construction

* Recent Data Bulletins (2023 to 2025)

 Aging and Retirement Trends in the Construction Industry

 Hispanic Construction Workers: Employment, Business Ownership, and Injury Trends

 Labor Force Characteristics in Construction and All Industries, 2011-2022

» Employment Costs in Construction

CPWR [@®
« Women in Construction: Employment, Business Owner, and Injury Trends RESEARCH AND TRAINING



https://www.cpwr.com/research/data-center/the-construction-chart-book/interactive-7th/employment-income/
https://www.cpwr.com/wp-content/uploads/DataBulletin-February2025.pdf
https://www.cpwr.com/wp-content/uploads/DataBulletin-December2024.pdf
https://www.cpwr.com/wp-content/uploads/DataBulletin-September2023.pdf
https://www.cpwr.com/wp-content/uploads/DataBulletin-July2023.pdf
https://www.cpwr.com/wp-content/uploads/DataBulletin-May2023.pdf

Other CPWR Resources

Women in the Trades

DISPROPORTIONATE RISK

® NAWIC-OSHA Alliance: “Portable Toilet and Sanitation Best Practices for Women in Construction™ handout of best
practices for employers to improve bathroom access and sanitation.

Resources & Training
Tools

Spanish Resources

LISTA DE RECURSOS EN ESPANOL

Home » Research > Research to Practice (rzp) > rzp Partnerships » Roundtable on Reaching Small Contractors and Workers at Disproportionate Risk > Women in the Trades
Home » Lista de recursos en espafiol
Women in the Trades " =
+ RESEARCH
Women make up a small but important part of the construction workforce. They face challenges such as finding LlSta de TRCUrInYan esPanol + RESEARCH
personal protective equipment (PPE) that fits properly, restroom and sanitation access, and discrimination. Research Projects + El Centro de Investigacion y Capacitacion en Construccion (Center for Construction Research and Training, CPWR)
cuenta con una creciente coleccién de materiales de seguridad en espafiol para la construccion, elaborada a través de Research Projects
Data Center _ sus proyectos de investigacion y las iniciativas de investigacion para la prctica (research to practice, r2p), asf como
recursos que se recopilaron de otras fuentes confiables. Data Center
* CPWR’s “Personal Protective Ec for Women Construction Workers” provides a quick reference to help q P
women, trans, and nonbinary workers find PPE that fits and protects. Research to Practice - R it Peacti
* CPWR's Women in Construction Webinar Mini-Series showcases tips and information on how to support women (rzp) (ri?:;arc 0 F1ackee
in construction from tradeswomen, government representatives, researchers, non-profit leaders, and employers r2p Library N Nuevas Adiciones
doing it right (Click here to learn more). s
g' 8 - . . Estos son los recursos mas recientes para promover la seguridad v la salud de los trabajadores de la construccion; Training and Awareness
* CPWR's Physicians’ Alert: Pregnant Construction Worker Safety and Health (Click here for Spanish) helps workers I r2p Partnerships Programs from Research
and their doctors determine a plan to continue working safely while pregnant and return to work safely after = Charlas informativas sobre la en la zona de trabajo: Trabajar de vehiculo
giving birth. Also, see the Work-Related Task Lists by Construction Occupation for additional information that can + Tarjetas de alerta de riesgos
ing birth. Al he Work-Related Task Lists by C O ion for additional inf h Infrastructure Resources  + Tarjetas de alerta de ri .
help pregnant workers use this Physicians’ Alert. — Andamios froin Resoareh
We are very grateful for the help of all who contributed their expertise and Insights Into the development of the Training and Awareness + — Escaleras
Pregnant Constructlon Worker Safety and Health Physiclans Alert. We would like to thank A Better Balance, Vickl Programs from Research — Sistema de protecci6n contra cafdas: Ameses Hazard-Specific
O’Leary, the Trades Women Committee, Dr. Marya Zlatnik, and Dr. Rosle Sokas for their work on this product. — Plataformas aéreas Resources & Training
Management Resources + “hateeslonesenircabozs Tools
Other Resources from Research = Infograffas sobre 10 de su de prevencion de caidas durante todo el afio
. s Seminarios web “Evento de la Campafa Nacional de Prevencién de Caidas 2024" Vervideo  Presentacién Liberty Mutual Safety
* NIOSH webpage on reproductive health Hazard-Specific Innovation Award

CPWR [@
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https://www.cpwr.com/research/research-to-practice-r2p/r2p-partnerships/r2p-p2r-at-work-reaching-vulnerable-workers/women-in-the-trades/
https://www.cpwr.com/spanish-language-resources/

Other CPWR Resources

Aqging Workers

MANAGEMENT RESOURCES FROM RESEARCH

Home > Research > Management Resources from Research » Aging Workers

Aging Workers

Older workers bring a wealth of knowledge and skills to the job site, including
a strong work ethic, a sense of responsibility, maturity, and loyalty. Their
experience is particularly important when it comes to identifying hazards and
safely completing complex tasks — they’ve seen what can go wrong and know
how to prevent mistakes and work efficiently.

Supporting older workers who remain on the job is especially important
today, when the construction workforce overall is aging and the industry is
having difficulties recruiting and retaining enough skilled workers. However,
the demands of many construction jobs can challenge older workers. Workers
with years of experience often have job-related physical wear and tear, such
as chronic musculoskeletal conditions, hearing loss, and chronic lung and
other diseases. Construction workers also encounter the normal effects of
aging, which may include reduced muscle mass, balance, cardiovascular
function, visual acuity and reaction times, as well as increased susceptibility
1o respiratory infections and heat-related illnesses.

Many contractors have found ways to address these challenges and reap the
benefits of having older workers on their teams. Central to this effort is
increased attention to work organization, which provides proven safety and

o oo o

Aging Workers Resources

> Aging Workers Data Dashboard

Hazard assessment and
primary prevention
Legal resources
Success stories/lessons
learned

+ RESEARCH
Research Projects
Data Center

Research to Practice
(r2p)

Training and Awareness
Programs from Research

Management Resources
from Research

Hazard-Specific
Resources & Training
Tools
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https://www.cpwr.com/research/management-resources-from-research/aging-workers/

Thank you!

Questions?

Dr. Amber Trueblood
atrueblood@cpwr.com

William Harris, MS
wharris@cpwr.com

Derek Dufoe, MS
ddufoe@cpwr.com
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