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Military Veterans
Veterans are one of America’s largest and most skilled talent pools.

• 250,000 to 300,00 transitioning out of the Military each year
• 14 Million Veterans in the workforce 
• Military spends $17 billion on training and education

• Over 80% are non-combat jobs
• 49% Technical specialties
• 34% Engineering & Maintenance 
• Specialized training and skills can qualify for Journeyman position



Veterans Bring Valuable Benefits 
“Earn While You Learn”-Apprenticeships

• Tuition Assistance
• Military Financial Assistance up to $4,500/yr  

• Montgomery GI Bill
• Up to $23,400 in education assistance during 36 months of full-time study

• MGIB for selected Reserves
• $9,468 for full-time school for Reservists that have made a six-year 

commitment

• United Services Military Apprenticeship Program
• Navy, Marine Corps, Coast Guard
• Service members receive work experience log book, progress report 

forms, work experience hourly forms, work processes schedule for trades

• COOL
• Credentialing Opportunities On-Line
• Initiative for civilian credentialing and licensing requirements



• MONTGOMERY GI BILL (CHAPTER 

30) 
INCREASED EDUCATIONAL 

ASSISTANCE ALLOWANCE 
January 1, 2008Apprenticeship and 

On-Job Training Training 

PeriodMonthly rate

• First six months of Training $825.00

• Second six months of training$605.55

• Remaining pursuit of training$385.35



Hire For Behaviors and Train For Skills

• Trainable
• Accelerated learning curve
• Leadership
• Teamwork
• Maturity
• Diversity and inclusion in action
• Efficient performance under pressure
• Respect for procedures
• Conscious of health and safety standards
• Accountability and Responsibility
• Technology
• Integrity
• Triumph over adversity

These qualities are a big reason that make veterans attractive.



The Helmets To Hardhats Program



Our Goal

Helmets to Hardhats helps transitioning 
military personnel, Guardsmen and 

Reservists find the best careers in the 
building and construction industry.



Helmets To Hardhats

2007 stats

Not a website, a dynamic program

18,731 candidates registered

Access careers and apprenticeships 
via Internet anywhere in the world

1,550 known placements

Caters to building and construction trade 
unions, quality employers and JATCs

Co-sponsored by all 15 Building & 
Construction Trades organizations 
and their employer associations 
representing over 82,000 contractors 
and 85 apprenticiable crafts

Wounded Warrior program



Services For Unions and Employers

• Post a Career Opportunity

• Manage a Career Opportunity

• Search Candidates By:
• Date
• Keyword
• Location
• Desired Trade
• Work Status (Part-Time, Full-Time)
• Job Type (Apprentice, Employee)

• Union & Employer Newsletter

Our goal is to make Helmets to Hardhats the first and most reliable place you 
look for talent through quality, free services and superior performance. 



Unions and Employers Login



Services For Unions and Employers



Search For Candidates



Search For Candidates



Search For Candidates



Regional Directors

• 13 regional Directors

• Retired military, Trades

• TAPS, ACAP

• Department of Labor, Veterans Affairs



Area’s of Responsibilities



• Direct Entry Language
• Veterans Selection Procedures
• There are two methods by which a veteran may enter the (program sponsor name) 

apprenticeship program.
• Veterans that have completed military technical training school and participated in a 

registered apprenticeship program, or completed military technical training school in a 
recognized apprenticeable occupation, during their military service, may be given direct 
entry into the apprenticeship.

• The Program Sponsor will evaluate the military training and on-the-job learning experience 
received for granting of credit on the terms of apprenticeship and appropriate wage rate.

• Credit will be granted in accordance with that section identified in the Registered 
Apprenticeship Program Standards as “Credit for Previous Experience.” The request for 
credit will be evaluated and a determination made by the Program Sponsor during the 
probationary period when actual on-the-job learning and related instruction performance can 
be examined.  Prior to completion of the probationary period, the amount of credit to be 
awarded will be determined after review of the apprentice’s previous work and 
training/education record and evaluation of the apprentices’ performance, skills and 
knowledge demonstrated during the probationary period.  An apprentice granted credit shall 
be advanced to the wage rate designated for the period which such credit accrues.

• Apprentice applicants seeking credit for previous experience gained outside the supervision 
of the program sponsor must submit such request at the time of application and furnish such 
records, affidavits and other (insert local requirements) to substantiate the claim.

• Applicant may be required to take entrance examination.
• Entry of veterans will be done without regard to race, color, religion, national origin, or sex.
• Veterans that have completed military service and have not completed military technical 

school in a recognized apprenticeable occupation must complete an application and may be 
required to take entrance examination.  The program sponsor may give veterans special 
consideration for entry into the apprenticeship program.



Direct Entry States 

• 26 States have signed Direct entry 
proclamations and or a resolution



The Best Talent 

For the Construction Industry

Tap into Military Talent at:

www.helmetstohardhats.org
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